~d. Christian Camps
v and Conferences

WILD Staff
Position:

The WILD staff member is responsible for the successful execution of all operations of the WILD
program. He or she must act as a mentor to each of their WILD campers. They are to teach
lessons on spiritual development, Biblical truth, outdoor skills, and leadership techniques. They
are also responsible for leading several extended trips as part of the WILD program.

Reports to:
WILD Program Director

Qualifications:

Completed at least 1 year of college.

Preferred to be at least 21 years of age.

Must have a clean driving record.

Must hold LGT, CPR, and WFA certifications.

Must show excellent judgment in all circumstances.

General Responsibilities:

Work with teammates to execute a 2-year leadership training program.

Maintain all WILD program equipment in good repair and report maintenance needs to the
WILD Program Director.

Ensure that all graduates of the WILD program are familiar with the basic tenants of the
Christian Worldview.

Teach and demonstrate a lifestyle of servant-leadership.

Communicate regularly with WILD Program director about the progress of your WILD campers
and the experiences they are having.

See to the social, spiritual, and physical wellbeing of all WILD campers.

Participate in WILD staff training period.

Specific Responsibilities:

Meet weekly with WILD Program Director for encouragement and feedback on job
performance.

Assist in transportation and instruction on each of the WILD program trips.
Coordinate all food requests with MRO tripping logistics coordinator.

Provide support and instruction during apprenticeship week for WILD campers.

Keep campground in order at all times.

Ensure that safe outdoor cooking practices are followed in all phases of the program.
Communicate basic camping skills to WILD campers at all times as needed.

Instruct WILD campers in outdoor skills, leadership techniques, and Biblical truth.




