
  
	

MRO	Camp	Pastor	
Position:	
The	Camp	Pastor	supervises	and	directs	the	spiritual	life	of	the	camp	family	to	the	highest	
possible	standards	within	the	leadership	of	the	Christian	Camps	and	Conferences,	Inc.	
framework,	policies,	procedures,	program,	budget,	and	resolutions,	with	the	guidance	of	the	
Executive	Director	and	Camp	Directors.	The	Camp	Pastor	is	accountable	for	providing	quality	
programming	and	instruction	to	ensure	a	positive	spiritual	growth	experience	for	campers	and	
staff.		
	
Reports	to:		
MRO	Director	
	
Qualifications:		
1. College	graduate;	Master	of	Divinity	preferred	
2. Possess	a	deep	love	for	youth	and	desires	to	work	in	ministry	for	them	
3. Enthusiastic	in	regards	to	working	with	children	between	the	ages	of	8-16	and	young	adults	

18-26	
4. A	desire	to	work	in	the	outdoors;	camping	experience	preferred	
5. Personal	commitment	to	Jesus	Christ	and	a	strong	willingness	to	lead	and	serve	
6. Completely	accepts	and	supports	the	Christian	Camps	and	Conferences,	Inc.		Mission	

Statement	
7. Experience	and	training	in	related	fields	(i.e.	Education,	Youth	Ministry)	
8. Good	communication	skills	with	co-workers,	campers	and	adults	
9. This	person	must	be	self-motivated,	show	initiative,	is	resourceful	and	creative	
10. Red	Cross	Standard	First	Aid	and	CPR	certification	required	
	
General	Responsibility:		
Design,	implement,	execute	and	document	the	spiritual	themes	for	the	summer.	Invest	in	the	
summer	staff	for	their	personal	spiritual	growth.	
	
Specific	Responsibility:	
1. Plan	Bible	studies,	written	materials,	study	guides	
2. Train	staff	on	relevant	materials	for	theme	weeks	during	Staff	Training	Week	
3. Coordinate	Worship	Team	functions	
4. Spiritually	coordinate	Sunday	Night	Rallies	
5. Plan	and	oversee	Sunday	morning	worship	services	
6. Plan	and	oversee	Thursday	night	worship	services	
7. Offer	support	to	campers	and	staff	
8. Assist	and	maintain	spiritual	emphasis	and	be	an	encourager	
9. Lead	Bible	studies	as	per	request	of	counselors	and	staff	
10. Hold	regular	"office	hours"	and	be	available	to	staff	



  
	
11. Serve	as	a	resource	on	spiritual,	Biblical	and	counseling	matters	
12. Work	closely	with	the	WILD	Program	and	provide	the	necessary	Pastoral	leadership	as	

appropriate	
	


